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Occupational Healthy Safety 

PMS 

Performance Management System 

SDBIP 

Service Delivery and Budget Implementation Plan 

SDF 

Spatial Development Framework 

SPED 

Spatial Planning and Economic Development 

SMME 

Small Medium Macro Enterprise 


2 






FOREWORD BY HIS WORSHIP THE MAYOR 


The 20B/20Mmdl Report for Meruleng Local Municipality sets out the performance highlights and financial management for the 
201)/ 20]lfinancial year. The report is an account of the municipal's achievements in the year under review, and as with any rigorous 
reporting instrument it does not hesitate in pointing out where the municipality has fallen short The municipality has attained an 
ungualified audit for the second consecutive year. Thanks to all stakeholders that have contributed for this achievement It is our 
conviction that this opinion from the Auditor General will contribute towards the realization of our shared commitment (goals) to: 


> Restore the confidence of the majority of the people in local government, as the primary delivery machine of the 
developmental state at a local level; and 

> Re-build and improve the basic requirements for a functional, accountable, responsive, effective, efficient 
developmental local government 

The report is published in terms of the Municipal Finance Management Act, 2003 which requires municipalities to report regularly on 
all aspects of performance and expenditure. 


It also forms part of a cycle of ongoing planning, monitoring and evaluation that begins with the formulation and annual review of the 
Integrated Development Plan - the five-year plan for the municipality, which ideally reflects the views of stakeholders in the 
municipality. 

Readers of this Annual Report will be able to reflect on progress in meeting the objectives of the IDP, and see where we have delivered 
and where challenges still lie. I have no doubt that this will be a useful document for councillors, staff and stakeholders as we strive to 
continuously improve our services to the people of Mar uleng. 


Under the auspices of Section E2 of the Constitution read with Section 32 (RSA, S96), I hereby wish to thank our communities 
and other actors, i.e Magoshi, business community, members of the civil society, etc for the contribution they have made in ensuring 
that the municipality performed as it did. 


Together we can do more. 
Pule Abel Mafologele 
Mayor 
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Accounting Office's Overview of the State of the Municipaiity 


This report is pubiishedin terms of the Municipei Finence MendgementAct, Act 56 of 2003 end 
the iocai government iegisiation that has brought about considerabie changes to iocai 
government over the past years. One such change has been the impiementation of performance management reguiations 
and guideiines, which require municipaiities to report on progress in specific areas. The MFMA aiso sets very high 
standards when it comes to accounting on the use ofpubiic funds. 


As is the case with other municipaiities, Maruieng municipaiity strives to achieve service exceiience in aii areas of its work. 
This report wiii give readers a substantiai insight into the workings of the municipaiity. Over the past four years we have 
being seeing a steady improvement in the quaiity of our performance reporting as organizationai performance 
management becomes entrenched and as managers begin to see how the identification of key performance indicators and 
the tracking thereof can aid service deiivery and create or highiight opportunities for ongoing improvement As this way of 
working becomes entrenched in municipaiity, it aiso becomes possibie for our stakehoiders to measure our progress based 
on cieariy stated objectives, it came as no surprise when we attained an unquaiified audit for the second consecutive year. 


The highlights of the year under review are captured under 6 key performance areas below, 

• Spatiai Planning 

The municipality in conjunction with DLGH was able to demarcate 500 sites in Scotia a historic achievement in the sense that the 
settlement came in to being as the results of land claim settlement, This achievement also increased the number of traditional 
leaders from three to four. The challenge ahead of this development is provisioning of basic services and attracts business to 

the area. 


• Municipal Transformation 

The municipality had its IDP rated high in terms of the MEC assessment for the financial year 2010/ 20ILwhich is the third 
consecutive year for such ratings. Therefore, this achievement meant all implementation of programmes and projects are based 
on credible strategic document- IDP, The filling of positions in the organogram stood at 75,8 % (B6 positions of BO are filled). 
This is an achievement as most of the critical positions are filled. The challenge however remains in the employment equity as 
only one woman is a 557 Manager, The problem is that the municipality is unable to attract suitable people from the equity 

target. 


• Basic Service Delivery 


Maruieng municipality continued to collaborate with sector departments and state agencies to ensure that service delivery is 
realized. This was done under the auspices of integrated development. Key agencies that duly appreciation is given to continue 
assisting the municipality to deliver on key services include the Mopani District Mopani and ESKOM, Mopani District Municipality 
continued with the roll out of sanitation projects in most villages in the municipal area as well as implementing Mametja- 
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Sekororo Regional Water Scheme and roads related projects. The municipality has witnessed the operationalization of the Law 

Enforcement Unit, which will add value in the road safety, 


• Local Economic Development 


LIBSA continued to support SMMEs through capacity building programmes. The process of building the shopping complex in Metz 
is under way as the site was handed over to the developer. This is a breakthrough because most local communities will have 
access to the shopping centre within a walking distance and jobs will also be created. About 2624 jobs were created and of which 

33 are permanent. Most of the jobs created benefited 


• Financial Management 


The municipality has shown great capability in the area of financial management. This is attested by the implementation GRAP 
standard beginning with implementation of GRAP 17, There were also improvements regarding SCM processes. Implementation of 
the Revenue Enhancement Strategy resulted in the municipality collecting more revenue than the previous years. The Treasury 
wrote a letter to the municipality appreciating that the municipality spent grants as expected. However, the only challenge is the 

accountability on financial management by staff members. 


• Good Governance 


The functionality of council structures improved significantly in 201)/ Hfinancial year. This translated in to each council structure 
performing its role diligently. The municipal oversight committee was able to provide oversight on municipal performance on time 
while the administration ensured that at all times performance information is subjected to both Internal Audit and Audit Committee 
processes. The Ward Committees also added the needed value in the running of the municipality. 
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CHAPTER ONE 


11 INTRODUCTION AND OVERVIEW 

Maruleng Local Municipality is a Category B municipality that is located within Mopani District Municipality (MDM) in Limpopo Province. 
The municipality covers the area 3247 square kilometers. The municipal area is largely rural, and is characterized by social service 
backlogs, dispersed human settlements and high poverty levels. The population within the municipality is estimated at 95 769 that 
resides in 36 settlements. The number of households increased from B 668 in 2001to 24 589 in 2007. This marked an increase of 4 

921or 20% increase. 

The municipal area is divided into E wards. The municipal governance has been under the mayor as the political head, speaker as the 
chairperson as chairperson of Council, 24 Councillors of which E are ward councilors and E are proportional representatives. The 
Council has 4 Magoshi who serve as ex-officio members. The gender breakdown for the council stood at E:E, which translates into E 
female and E male councillors. Therefore it means that there is 50% representation of both males and females in the council, 

excluding ex-officio members. 

12. EXECUTIVE SUMMARY 

Vision and Mission statement 

The Maruleng Municipality aspires "to be the powerhouse of socio-economic development through sustainable and integrated 
agriculture and tourism". The aforementioned vision will be attained through "the provision of basic services and the promotion of 
socio-economic development in an integrated and sustainable manner". 

The Maruleng Municipality had a set of development priorities that guided service delivery for the year under review. The priorities 
included water, electricity, roads, access to land and improved services. The service delivery priorities were further aligned to the 
2006 to 20E Integrated Development Plan strategies as per the list below. 

Strategic Priorities for 2010/ UFinanciai Year 

❖ Provision of water and sanitation services 

❖ J ob creation and livelihoods 

❖ Provision of roads and public service infrastructure 

❖ Waste management 

❖ Land use management and ownership 

Maruleng Municipal Powers and Functions 

In order to develop a functional capacity of the municipality it is imperative to be know the powers and functions as stipulated in the 
Constitution and in terms of section 85 of the Municipal Structures Act no IE of B98 and further consider the assigned functions by 
the MEC for the Department of Local Government and Housing given the capacity of respective municipality. 
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The municipality performances the following functions: 

• Building regulations 

• Billboards and advertisement 

• Local Tourism 

• Municipal planning 

• Street lighting 

• Cemeteries 

• Refuse removal 

• Licensing, registration of vehicles and traffic law enforcement 

• Municipal roads 

• Municipal parks and recreation 

• Local amenities ( community halls) 


13. Municipal Financial Health 

The municipality had a total revenue of R 92 960 749.04 in 201)/ ILwhen compared to R 81529 BO.OO in 2009/ lO. This marked an 
increase of R114316B.04 (12, 3%) when compared to the 2009/ lO. The municipal revenue is categorized into internal and external 
sources. The internal sources of revenue contributed R26 714 334.48 which is 28.74% of the total revenue while external sources 
contributed 7126% of the total revenue at R66 246 4]4.56i.e R 26 714 334.48 (operational revenue) and R 66 246 414 .56 (capital 

revenue). 

Total expenditure for the 20B/ Istood at R59 577 210 which illustrates an increase of R 9 245 929.00 i.e. 15.5 % increase from 
the 2009/ 10 expenditure. The distribution of expenditures in R 28 337 122.37 (47.56%) for employees related costs, R 25 527 
420.95 (42.85%) on general cost while councilors' remuneration stood at R 5 712 666.68 (9.59 %). The overall expenditure 
led to a surplus of R 33 383 539.04 in comparison to a surplus of R 21932 003.00 in 2009/ 10 financial year. 

The municipality’s financial position is further ascertained by assets and liabilities standing. The balance sheet of the municipality 

reflected the total assets value at R 145 552 749.32 when compared to R 96 167 030.00 in 2009/ D. 

The above information depicts a healthy financial status for the municipality. 
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CHAPTER TWO 


PERFORMANCE HIGHLIGHTS 

This chapter of the Annual Report, 201D/ ILperformance year, reflects performance highlight of the MLM per Key Performance Areas 

(KPA), 

KPA I SPATIAL RATIONALE 

Implementation of LUMS (Land Use Management Scheme) and SDF (Spatial Development Framework) 

LUMS is the tool for land use and development scheme for areas that are not proclaimed or those without town planning schemes. The 
implementation of the plan is intended to regulate land use and development in the municipal jurisdiction, SDF on the other hand is a 
strategic document that takes stock or analysis on what land is available where and gives guidelines on land use potentials for each 
land parcel. LUMS is actual intended to enforce or achieve the purpose of SDF, 

During the year under review, LUMS was implemented and below are key achievements 

• 45 land use application were processed during the f/ y under review 

• Uploading of building plans and valuation roll on the GIS 

• IDO sites demarcated 

KPA 2; MUNICIPAL TRANSFORMATION AND ORGANISATIONAL DEVELOPMENT 

The following achievements under this KPA were made: 

• Six IDP/ Budget public sessions held 

• Quarterly PMS reported generated and presented to Council and IDP Representative Forum 

• Individual assessment conducted 

• IDP/ Budget adopted in time 

• Compliance to work place skills plan 

A total of 12 policies were reviewed while policies were developed for the year under review. There were also by-laws which were 
processed for promulgation during the course of the year. The complete list of policies and by-laws is as follows: 

1 Use of community halls 

2. Fleet Management 

3. Employee Assistance 

4. Risk Management 

5. Building regulations by-law 

6. Informal trading by-law 

7. Ant-corruption and fraud policy 

8. Asset Management policy 

9. Indigent policy 

ID. Cell phone policy 

n Send-off policy 

12, Overtime policy 
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The main challenge remains the compliance to Employment Equity Plan 


KPA3:BASICSERVICEDELIVERY 


• Access to electricity 

A total of 406 new connections for grid energy were made during the year under review, This translates to 23 857 households 
(97,2%) households having access to electricity. The villages that benefited were: 

^ Callais-76 
^ Hlolke-95 
Sofaya - 95 
Makgaung ■ IdO 


• Free Basic Electricity 

Maruleng Local Municipality developed and implemented indigent policy through subsidization of Free Basic Electricity (FBE) as 
the only programme wherein the legible residents could be assisted to access electricity service, 3700 indigent households 
were identified but only 1700 households were configured by ESKOM, This translates to 45% of indigent households receiving 

FBE, 

• Sanitation Facilities 

The construction of sanitation facilities in Maruleng Municipal households is aided by Mopani District Municipality, This initiative 
led to the construction of 3210 VIP toilet units. The following villages benefited: 

❖ Metz - 200 

❖ Bochabelo - 220 

❖ Mabins - ]]d 

❖ Sedawa - 173 

❖ Willows - BO 

❖ Oaks - 80 

❖ Turkey 14- 250 

❖ Molalane-88 

❖ Enable ■218 

❖ Worcester - 47 

❖ Botswana - 180 

❖ Finale - 57 

❖ Hlohlokwe- 337 

❖ Balloon- 217 

❖ Moshate-B8 

❖ Kanana - B4 
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❖ Callais - IB 

❖ Metz - 50 

❖ Bismarck- 98 

❖ Finale- 93 

❖ Sofaya -236 

The initiatives brought the overall number of households that have access to sanitation of RDP standard to 24 589 (]D0%). The 
municipality has met the millennium goal on sanitation three year earlier, 

Housing 

A total of 600 houses were constructed in different villages by DLGH during the financial year under review, The breakdown on 

houses constructed is as follows: 

Makgaung ■ BO 
Worcester ■ 50 
The Willows ■ 50 
Madeira -BO 
Turkey 14 -200 
Sedawa ■ BO 


• Public Facilities 

Three cemeteries were earmarked to be fenced during the year under review namely: The Oaks, Willows and Hlohlokwe 

• Health Facilities 

One clinic in Calais was completed in the financial year. This clinic will benefit the residents of ward 

• Roads infrastructure 

Six/ 6 roads were planned to be tarred in the year under review. The following roads were completed, 

Ga-fanie road (17km completing kerbs and drainage) 

Madeira road (18km) 

Metz- Bismarck road - MOM road (phase lof 8,2km completed) 

Mahlomelong road (18km) is still under construction due to underground water and Contractor is busy laying underground pipes. 

Consultants were appointed for the following roads: 

Turkey 03-04 road (4,5km) 

Rakgolokoane road (4,5km) 
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Five/ 05 low-level bridges were constructed, namely: 


Hlohlokwe- 3 xbridges 
The Oaks bridge 
The Willows bridge 

These road infrastructures had greatly improved movement between the villages, as well as providing access to the main road 

network, 


• Refuse removal (waste collection and landfill site) 


The municipality provides waste collection services in three urbanized areas: Hoedspruit, Kampersrus and Drakensig for a total of 
1229 households as well as businesses around these areas. A licensed landfill site is being constructed in Worcester, No refuse 
removal is provided to the 33 villages. These villages rely mostly on backyard dumping and burning. The Municipality has bought 
compact truck and appointed a driver. The municipality is planning to roll-out waste collections to all villages 


KPA 4: LOCAL ECONOMIC DEVELOPMENT 


■ Functionality of the LED For urn 

Four (4) LED Forums were held and the following issues were identified: 


SMME development and financing 
Role of business forum in the Municipality 
Review of LED Strategy 

Community beneficiation in Agriculture and tourism 
Forging strategic partnerships 


■ J ob Creation 


2624 jobs were created during the period j uly 201) to May 20ILof which only 33 were permanent. The municipality received amount of 
R200, 000 from Department of Roads and Transport as an incentive for created more jobs and the money will be used to create more 
jobs. The following is the breakdown in terms of Gender, Youth, Women and people with Disabilities: 


Category 

Number of J obs 

Youth 

2099 

Women 

1050 

Male adults 

525 

People With 
disabilities 

04 
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SMME Development 


The municipality took strides to support small, micro and medium enterprises in its jurisdiction, The support was complemented by 
Limpopo Business Support Agency (LIBSAj.The following initiatives took place 


Month 

Initiative 

Number of Beneficiaries 



Male 

Female 

Youth 

Disability 

Total 

july20]D 

Effective financial 
management 

06 

10 

]2 

02 

£ 

August 20 ID 

Book keeping 

05 

I) 

09 

01 

15 

September 2010 

Marketing training 

10 

08 

10 

- 

18 

October 2010 

Customer care 

05 

10 

09 

- 

15 

November 2010 

Project management 

16 

10 

B 

- 

26 

December 2010 

Practical pricing and 
costing 

05 

]0 

09 

■ 

15 

February 2011 

Effective financial 
management 

10 

08 

10 

■ 

18 

May20n 

Book keeping 

06 

09 

10 

- 

15 

j une20IL 

SEDA Youth Seminar & 
Treasury Tendering 
workshop 

360 

240 

600 

04 

600 
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KPA 5: FINANCIAL MANAGEMENT 


The highlights pertaining to financial management entail successfully review of the Revenue Enhancement Strategy, budget related 
policies and the attainment of unqualified audit in the 2009/ 10 financial year, 

Maruleng Municipality has established effective Budget and Treasury department which is in line with section 80 of the MFMA, In the 
year under review the municipality had managed to appoint two senior clerks. 

In the spirit of strengthening budget and treasury department, Maruleng had utilized the following conditional grants to stabilize and 

capacitate Budget and Treasury, 

a. Municipal System Improvement Grant 

• Compilation of GRAB compliant asset registers as well as asset verification, 

• Acquisition of inventory management systems 

b. Financial Management Grant 

• As one of the requirements of MFMG, the municipality employed three interns in the budget and treasury and they are 
all registered with Vulindlela Academy (DBSA), All the interns have entered into learnership agreements in terms of 

municipal finance management programme 

Budget monitoring mechanisms were put in place to ensure that no unauthorized and irregular expenditures were incurred and 
furthermore municipality has improved significantly with regard to timeous submission of section Tlreports, 
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The above mentioned interventions contributed significantly on the continuous improvement on audit opinion as captured in a table 

below 


Financial Year 

2006/07 

2007/08 

2008/09 

2009/10 

2010/ n 

Audit Opinion 

Disclaimer 

Disclaimer 

Qualified 

Unqualified 

Unqualified 


KPA 6: GOOD GOVERNANCE AND PUBLIC PARTICIPATION 


It is a requirement of Chapter 4 of Local Government: Municipal System Act that a municipality must develop a culture of municipal 
governance that compliments formal representative government with a system of participatory governance. The culture of good 
governance in the year under review manifested in the form of council structures functionality, These Council structures include 

portfolio committee, audit committee and internal audit function, 

> Council Structures 

During the year under review, Maruleng Municipality operated with 24 Councillors as highlighted in Chapter One of this report. The 

Council had five substructures, namely: 

Executive Council 
Finance Portfolio Committee 
Planning and Development Portfolio Committee 
Governance and Administration Portfolio Committee 
Infrastructure and Social Services Portfolio Committee 

The Council structures mentioned above enabled the council to perform its legislative and governance roles through passing of 

policies, by-laws and oversight. 

The functionality of the council structures is further affirmed by the number of meetings held per annum. The committees had an 
average of four/ 04 meetings during the financial year. Table 3 below gives an indication on the number of council committees 

meetings. 


Table 3; Indication of the functionality of council structures' meetings held 


Month 

Council Structure and dates in which meetings were he 

d 

Finance 

Portfolio 

Planning and 
Development 
Portfolio 

Governance and 
Administration 
Portfolio 

Infrastructure 
and Social 
Services 
Portfolio 

Oversight 

Committee 

Executive 

Committee 

Council 

July 

2010 


]5,07,]D 





27,07,1) 

August 

2010 

27,08,]D 

05,08,]D 

n 08 ,]D 

3,08,]D 


]2,08,]D 


September 

2010 

29,09,]D 

09,09,]D 

30,09,]D 



29,09.]D 

0109.]0(sc) 

30,09,]0 

October 

28,09,1) 

M,]D.]D 

B.]D.]D 

26,]D.]D 
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2010 








November 

2010 


B.M) 





25.]l]0(sc) 

December 

2010 







9,12,10 

17.12.10 (sc) 

J anuary 
2011 

210111 

B.lD.n 

10,0 in 

25,0in 


2 ioin 

27.01]1(SC) 

February 

2011 

28 , 02 ,n 

ID .02,11 


15,02,n 




March 

2011 


03,03,11 


29,03,n 

28.03.U 

03.03, n 

30.03, n 

03.03. ]](sc) 

30.03. ]](sc) 

April 

2011 


07,04,n 

B,04,n 

26,04,n 


28,04,n 

0104.11 

14.04.lKsc) 

28,04,n 

May 

2011 


12,05,n 


24,05,n 




June 

2011 


09,06,n 


28,06,n 


2106,n 

3,06,n 

2106.1KSC) 


> Internal Audit 

The year saw the establishment of the internal audit unit that is staffed with three personnel (Internal Auditor and two interns). 
The unit is supported by the District Internal Audit Unit, Four (04) internal audits were conducted for the period under review on 
Financial Management, Performance Information, Human Resource Management and External Audit follow up. 

> Audit Committee 


The municipality utilized the District - Shared Audit Committee. The committee comprised five members whose expertise varies 
from Internal Audit and Legal Services. The functionality of the Audit Committee is illustrated on table 4 below through meetings 

and analysis of attendance by each member. 


Table 4; Illustrates on Audit Committee meetings and attendance per member in 2010/ 2011 


Members 

Meetings held 

06.08.10 

23.08.10 

B.12.10 

19.04.11 

Malatjie M.J 

Present 

Present 

Present 

Present 

Groenwald 0 

Present 

Present 

Present 

Present 

Phasha R 

Present 

Present 

Present 

Present 

Modipane T 

Absent 

Present 

Present 

Present 
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> Public Participation Process 


The municipality continued to deepen democracy amongst its residents by constantly consulting them on municipal programmes. 
The consultation processes took the form of IDP/ Budget sessions, Mayoral Public Participation Programme and IDP 
Representative Forum sessions. The sessions were held as follows: 

• 6 IDP/ BUDGET sessions 

• IDP Representative Forum 

> Backlog in Service Delivery 

There are still backlogs on key service delivery issues such as water, refuse removal, sanitation and housing etc. The backlogs 
are attributed to dependency on other agencies for delivery of key services, e.g ESKOM for electricity, MDM for water and 
sanitation, RAL for provincial roads and DLGH for housing. The implementing agencies also decide on the allocation per financial 
year which cannot assist the municipality in attaining service delivery or meeting millennium targets. A table below illustrates the 
service delivery backlogs as at the end of the 20D/ 20ILfinancial year. 


Table 5; Illustrates on service delivery backlogs as at 30 J une 2011 


Service level/ standards 

% of service distribution and accessibility+ 

Backlog as at June 
20U 

Comments 


Census 2001 

Community survey 





2007 



water 

Pipe inside dwelling 


5.7% 

7868 households do 

Mametja-Sekororo RWS 




not have access to an 

completed without 

Pipe water inside the yard 


37.8% 

RDP standard water 

connecting to the 




but only 2.3 % have 

source and this 

Distance<200m 



access to portable 

initiative will result in 



215% 

water 

every households 

Distance>200m 




accessing water 



B.5% 



Total Piped water 







84.5% 



Sanitation 


Flush toilet (sewage system) 

8.8% 

14.9 

886 households do 

A total of 321) VIP toilet 

Flush toilet (septic tank) 

2.9% 

2.7 

not have access to 

units were constructed 

Dry toilet facility 

- 

10 

sanitation 

in the year under 

Chemical toilet 

1]% 

18.2 


review 

Pit latrine with ventilation 

8.3% 

43.3 



Pit latrine without ventilation 

40.8% 

- 



Bucket latrine 

0.0% 

0.0 



None 

38.2% 

20.0 



Electricity/ Source of energy 

Lighting 

50% 

84.2% 

732 households are 

Atotalof 23 857 




without electricity 

households have 
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which translates to 

3% of the total 
population 

access to electricity 
which translates to 

97% of the total 
households 

Heating 

20% 

26% 



Cooking 

16% 

29% 



Gas 

0,2% 

- 



Paraffin 

12,8% 

3,4% 



Candles 

27,5% 

12,2% 



Solar 

0,2% 

- 



Other 

0,6% 

0,2% 



Refuse Removal 


Removed by municipality 

0% 

3% 

About 23 929 
households do not 
have access to refuse 
removal 

The municipality is 
planning to roll-out 
refuse removal to all 
villages after the 
completion of 
Worcester licensed 
landfill site 

Communal refuse dump 

14 

0 



Own refuse dump 

74,7 

87,2 



No refuse disposal 

B,7 

9,8 



Roads 


Gravel road 

226,9km 

B9,]km 

The backlog stands at 
41% of roads not 
tarred which 
accounts to 95,2km 

Most of the major roads 
are tarred. All spheres 
of government are 
contributing in the 
eradication of backlogs 
annually 

Tar road 

87,9 km 

95,2km 








Housing 


Brick structure 

75,4% 

87,4% 

The backlog is about 
B27 which accounts 
to 7,9 % 

Atotal of 22662 
households have 
access to RDP standard 
housing which accounts 
to 92,1%, 600 RDP 
standard houses were 
constructed by DLGH in 
the year under review 

Traditional dwellings 

15,8 

3,1 



Rooms in backyard 

16 

0,3 



Hostel 

- 

- 
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CHAPTER THREE 


HUMAN RESOURCE AND OTHER ORGANISATIONAL MANAGEMENT MAHERS 

Human resources management refers to activities, policies, beliefs and the general functional that relates to employees. Therefore 
human resource is an essential component for the functioning and performance of any institution, 

In this chapter, details on human resource of Maruleng Local Municipality will be outlined, beginning with the implementation of 
organogram to the development of the resources (human) as well as disclosures on the remuneration of the executive, i.e.. Section 57 

managers and Councillors. 

Implementation of the Organogram (2009/ 20]0-20]0/ 201^ 

For the period under review, Maruleng Municipality operated with the organizational structure which comprised BO posts. The posts 
were spread over six main departments, that is Municipal Manager's Office, Budget and Treasury, Corporate Services, Spatial Planning 
and Economic Development, Technical Services and Community Services. The core functions of each department are summarized in 

table below: 

Table 6; depicts Departmental or Directorates Responsibiiities 


MUNICIPAL MANAGER'S OFFICE 

CORPORATE SERVICES 

• Overall responsibility for the organization 
• Strategic Planning (IDP,PMS,SDBIP) 

• Communication 

• Internal Auditing 

• Disaster Management 

• Information Technology 
• Public Participation 

• General Administration (Human Resource) 

• Legal Services 

• Council Support 

• Policies and Procedures 

• Capacity Building/ Training 

• Occupational Health and Safety 

SPATIAL PLANNING AND ECONOMIC DEVELOPMENT 

BUDGET AND TREASURY 

• Spatial Planning 
• LED 

• Land Reform 
• Building Regulations 

• Income and Expenditure 

• Debt Management 
• Budgets 

• Asset Management 

• Financial Reporting 

• Supply Chain Management 

TECHNICAL SERVICES 

COMMUNITY SERVICES 

• Municipal Roads 

• Infrastructure management 
• Project Management 

• Drainage and Storm Water 

• Integrated Waste Management 

• Sports and Recreation 
• Cemeteries 

• Parks 

• Traffic and licensing 

• Youth and gender matters 

• Thusong Service Centre 
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B6 positions are filled which amount to 75.8% will the vacant positions are 44 (24,2%), The filling of vacancies included direct 
recruitment and placement. There was also intake of 6 interns. The municipality had one resignation during the period under review. 
The post affected was the Secretary of SPED, However, this vacancy was filled sooner. 

Employment equity Status 


In accordance with Employment Equity Act (l\lo.55 of 1998) Maruleng municipality has developed and implemented Employment Equity 
Plan, as required by the said act The employment equity profile illustrates progress made towards transformation. In terms of women 
empowerment significant initiatives need to be introduced at the top level to bring women and people with disabilities to the fore. The 

employment equity statistics are represented in the table below. 


Equity Issue 

Post Level /Category 

Target 

Performance as the 
end June 2011 

Ratio of 
Female/ Male 
Employees 

Gender 

Level 0-5 




People with Disability 

level 0-5 

0 

0 

0 


A further analysis on the employment equity performance is summarized as foilows: 

Overall female; male ratio stood at 63:73 , which is 46.4% female employees against 53.6% of male employees 
Female representative at senior management level is lout of 6, i.e., £.6% 

Female representation from level 0-5 is out of 5 out of £ employees 
Representation of people with disability across the entire workforce is at 3.6% 

A lot of work has to be done to ensure employment equity across all levels of the municipality 


Table 7; Employment Equity Status 


Occupational Category 

Level 

( 

Sender 

Total 



Female 

Male 


Section 57 

0-1 

1 

5 

6 

Line Managers 

3-]D 

n 

E 

23 

PAs/ Secretaries 

7-n 

5 

1 

6 

Clerks/ officers 

n-]2 

17 

B 

30 

Receptionists/ Cashiers 


4 

1 

5 

Drivers/ Handy 
man/ Office Assistant 

B 

0 

9 

9 

General Assistance 


25 

32 

57 

Subtotal employees 


63 

73 

136 

Interns 

5 

5 


5 
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Human Resource Development 


A great effort was made in developing human resources in the municipality, The human resource development programme was in line 
with the Workplace Skills Plan that is developed and implemented annually. The plan is also developed and implemented in compliance 

with the Skills Development Act, 

For the period under review, a total of R was paid to cover training costs. These trainings also catered for Councillors and ward 
committees’ needs. Table 8 below gives a detailed account of trainings initiated. 
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Tafcle 8; HjTBnRESCXjioe DeueloirirBrt Report far ttie p er lo c i J UyZCXDtoJ Lre2DLlL 


ftxKyariTiBS 


Sponsor 


Ote cpr y 


afidal Gomdlkr 


Ftertkip 


LaboLT Law 
Practitioners 
andLe^ 


emerrtEr 


IvbriJeng Local 
Mridpelity 


Sepberrioer Gbrpcrabe 
20D Sa^CES= 


Gbrrpldbed 


Certificate 
Prog'arrme in 
M-ridpal 


IvbnJeng Local 
Mridpelity 


J Uy20r) Qrpcrate 
SeA/iQes= 


LH\ersitycf 
Lirrpcpo 
NAits BLBiness 


»5 500 OS' 06 Crigdng 


ySe^/ices 


Techrical 
Ser\/Qes = 


I 



MriJeng Local 
Mridpelity 


J iJy20D Qrpcrate 
SeA/iQes= 


Qrpcrate 
Ser\/Ges = 


LJhi\ersitycf 
J oherrestxrg 


05^06 Ovgdng 


01 MPAactery B56.00 INI' A QrrpIdtEd 


1 



South African 

IrtErnal 

Axitrrs 

Qxrse 

Nfe'Ueng Local 

Mridpelity 

A-OlbL 

20r) 

Mricipal 

Ntena^ = 

01 


01 

Tods Si 

lechriqLES fir 

theh>bwAxt 

IvbrUeng Local 

Mridpelity 

A.gLBt 

20r) 

Mricipal 

ivbna^ = 

01 


01 

A:l«rcs 

OiN/ingSWIIs 



GXmxrit 

y 

SaxiQes= 

04 


04 

G&Tcter 

IvbinEtraarhng 

Qxrse 

PAJvyyCBD 

J LrE20IL 

GXrrruit 

ySaxices 

=01 


01 

RopJXion 

B^rormaX 

CeelopmaX 

GXrse 

CLGf CBS^ CBD 

SqXerrlDer 

2or) 

spe>oi 


01 

BJVP 

S0LQ^ 

S^arber 

2or) 

ivfaycr =01 

01 

01 

BJVP 

SAG^ 

J Uy20r) 

Mridpel 

Ntena^ 

=oi 

01 


LHOLeanership 

CLOH 

J Uy20r) 

speo=oi 


01 

ICPLmna'ship 

CLOH 

SqXerrlDer 

2or) 

Mricipal 

ivbna^ = 

01 


01 

YoLth 

CeelopmaX 

Lmrnership 

B3IPSEIA 

J Lre20r) 


E 









Ibtal ocEttottiemricipBlity ^S44SbOO 


01 


SOICA 


6999.00 


GtrTid^bad 










01 


S41CA 

4800.00 


Garpldted 


02 

02 

IVHX) 

B800.00 

ISLA 

CiTTiddtBd 


01 


PAA4\ 


ISLA 

GXrpIdtBd 



01 

CBSfii 


ISLA 

GXnddted 


01 


lJhi\ersitycf 

Prdtxia 


OS' 06 

Garpldted 


01 


lJhi\ersitycf 

Prdtxia 


OS' 06 

GXnddted 



01 

CBSfii 


OS' 06 

Ch-gdng 


01 


CBSfii 


OS' 06 

Ch-gdng 


07 

08 

dace Institute 



Ch-gang 
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lUyaOXItoBO Juie2Cm. 
DsdoBLrelcr Seclion57r^nagersarclGamcilkrs 


Description 

IviridipBl 

CH^ 

Hnarce 

ORioer 

Gcrpcrate 

Ser\«oes 

SFB} 

Tfadifcal 

Services 

Gorrmrity 

Services 

Ibtal 

Basic amLBl salary 

520905.36 

35704261 

35024026 

262772.28 

396,395.40 

396,395.40 

2280,763.31 

Fterfor rrance and odner 

bCTTLSeS 

029,E7.00 

70,000 

65,000 

99,779.B 

98,6^.40 

98,6^.40 

56164.94 

(SrallcMarce 

84,000.00 

272499.85 

B9,999.96 

248,333.36 

89,760.00 

89,760.00 

974,353.07 

GbrtribUtiQnfnr UF, 

ivfedcal Ad and 

Pro/ictert Fund 

74,6B.94 

22,497.36 

35,270.55 

46i879.07 

42770.00 

4278855 

264,825.47 

cai phcneallortance 

20,640.00 

9000.00 

9000.00 

9000,00 

9000,00 

9000,00 

65,640 

Tctal inF&ncb 

830^3330 

726^03932 

650^50177 

668.76335 

636^539180 

636^55835 



Oxrcilors' Akwanes 


RrUolio 

r^or 

Speelcr 

Oief Wip 

E>C£> 

Oxrcii 

Ifatal 

Remneraticry 

AlcpiAancES in 

F^ncte 

607,9526 

443,50242 

405,963.00 

955,079.08 

3,030,030.1i 

5/152626.79 





CHOPimPOLR 


/slJC^IH^R^lBl^l□M.S17net/B^l^/)^DRByaroRNBl^a/ILl^FCR^4^ 

TTisOiepber presertsafinencial statLBcf themricipelityasQnthe3o'*'j Lre201L "FTTefinandal statLBisc^ctEdintheformcfthera^TLethatNAfisapp'cp'iabBdintsrmBcfthe 
□\/siQncf Ra^TTLeAi, i.e g'arts raoeiN^andexpendtLretrencfeQng'arts. AsLmraryonthefinBndal statenTErts also fnrrnpBrtcf the chepta'. 


Qarfs reGaved 


^^Ua^g |vlricipaity\AfisabaTaidarytD\a'ioLBgtNa"mTa^; g'arts aptrop'iatadthroL^IXRAATtrgthelist is BiJtableShBres, Rnandal l^^na^mErt CJart Mjidpal 
Irtrastrudjj'eQ'artandMjidpal Systars IrrprcNaTTErtQ'arts. CetailsQntheg'artsappfflrcntable9bdcw 


lade 9: CXarta'Iy I rformation on Q'arts ra:a\ad i n 20iy 201L 


arsrts 

J UyaMPtoSeytefitet- 

2CKD 

Gctober 2Dl}tD 

Dacerrter 20I> 

J artery TOUto IVfarchi 

2D1L 

/\3nl ZOlIUdJ ua2CHL 

Anei'lbtai 

RBGeived 

Skxrt 

Received 


Received 

Sk^ert 

Received 

Sfait 

Received 

Sfait 

Bgjtade 

Shares 

05384384. 00 


13 337 507.00 


9830 631 


- 


39 322 522.00 

39 322 522.00 

MG 

- 

2997 

663.35 

K5E000 

2904 

713.95 

- 

3 252 

065.04 

- 

5 831313.72 

» 512000 

m 985 753.06 

IVBIG 

750 000.00 

38 788.40 

- 

3E815m 

- 

441812.59 

- 

62 236.04 



FMS 

1250 000 

425 9B.09 

- 

41L41161 

- 

157593.83 

- 

413130.22 

125 000 


lota 
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StjTmBryof 20iy 2CgiATTBl Rnandal Ste tomfe 


TTieSabemErtcf Rnandal l^itioncf the rriridpelityc^cts the trial ra^nLecf thermidpelityfor thefinandal vear R7B 843 653X)OtheexpaTdtLre nabs carted as at R60 744 
408^X1 le^ngthesirplLEcf RB 099 245. The spend ngv\BS spread acrcss 6 tfepa t ii > i3fe» cf the m-ridpelity, Kridpal I'^na^'s Cffioe BLc^tandlreasiry, Gbrpcrahe Services, 
Techrical Services, GarmritySerN/ces and Spatial HarnrgardBaanorricCe^cprTert. Expandtcrefcr the pericdircte' ra/ieiw is firtha' dassifiedirtn the arployeerdahed expanses, 
^nerd expanses and the capital expendtire. BrpIcveerelatedocElsircreBsedlrcmRZUXM 58100 in2009/ l}toB2B382344. in2CKI[y SandtHsoouered salaries and 
v\a^s^ Gomdllors’ rennrerationof B5 683 26400^ General e<perEes of R23 374772 Derredalionof RtGOOOOBi Rrenoecostsof R34729 and marfEnarce and repairs 
ofR860294 

As rdlectadinsectionlS, cf this report U etiu l a l assets far ttieirmicipality are velLBd at RB9 998 983. This Nereis h7.8%8(RID793 358) rTtrethan the 2009^ D assets velce 
IheiiatiiitiesNelLefQr the period 2009^ D had a monataryvelLecf RE 636 765 vvhileat theendcf the 20D/ Bfinancial v^r, theliablitiesstciodatRB033 27B. IheliablitiesN^Le 
cfecraasad ly Ri 39G5BX)0 is 78 %ctecraase 


lhecashbcickbelarceintheAncciLrtv\esR 87 a 0478 dttfiebegrringof'tlie 1 irBnciai veer andR 8 568727 c<;endoftfieveBr, ije,on'the 3 C^J Lre 20 [ILCcEhonhandv\esR 
7 D Qiy. The rruidpality has a caii d e p os i t of R 1 I-E 6 776 

Detailed Rnandal stabemai: of the rruicipal ity is attached as Ai'Bajie B. 
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A-rears an rabss and sauces for tf^20CWD increased tyRJ,2B 291 A-rears an rabss and sen/ices for ifTsflrardal year 20iy Jlis R6 398 539, \/Jileinti-eflrarcial year of 
2009' D i^as35S8S298 

T^tteU d^ f Jcls arrears /oer seritce cottar fir- 2009' If &20Xy M. 


Servicedbtbors 

200Bf'U 

208:2011 

F^tes 

5tB8906 

6364775 

fistLse 

S07S7 

3515^ 

L/17 

M572 

760672 

ater 

23^033 

21686 

Ittaf 

5685298 

6898589 


ThBirmeBBBcfthesearreBrsisctje t o tiBfi JkMingrBBBa s : 

• l\^wtoiAnc^^cfrnents 

• RadLiHancf rebates 

• Roorcbbtco/tection 

• \/\i'ongacttessesfrcmthe\yelLBtionroll. 
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Arlic nt obetaIc nt oincreBBBpainBrtrabes: 


• Ci3~rectiancfielLSlianrollandtillirgofcarr0ctrabesfarf3~cpa~ties 

• OearBingcf CLBtamar cMabBseardna/vcLBtcmer regstratian 

• liriolGrrB~tationcf R^^~LeGri~BnoarBrt stratsg' 

• Fbl/a/v^LfDancxJstarxJngcMicrs 

• RJ/ /njderr&tsticncfcrGcJtarxJcMiaol/sctjanstratGges 
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E>aB«slBL/SlJm'QLJBVE5IM=lBVBJinnCNFL/SNPCR'II-EYECRQsCB>30J USE201L 


BCISD 

□VISICN'CSWR 

nvQsir 

QLJB«r 

RESPCTsEIBLE 

CFHCIA. 


Mridpal IvbnB^ 

ICFy scap AigrTErt: 

ICPIv^na^r 


sea P not Gcnsistance wth the 1 CP 


Tarots intheSCaPnet msasLrade 


/PR net exTBistenoe wth 1 CP and 

scap 


Gbrpcrabe 

Seruioes 

Brployee ocEts 




talon pricr to appro^ 

hRMlNBCBl 



Qodi me rntrethan 40 hoLTS a merth 


BLc^and 

Traasiry 

nxxuErrBit and Gcrtract 

r^nagarent 



Sepply chain rrana^TBd; 

LTCte'StEffed 

□recter: 

Gorperate 

Services 


CBclaration of i rterest not ebre 

SLfply Chain 

■v^nagaTETt 

GHicer 


Tednrical Seruices 

GanstrLction oorrmanced prior 

sign ng of ag'eemad; 

□recter: 

Ihctrical 

Serxflces 


/ICIICNnAM 

DOE 



sea P to be amancted i n te-rrs cf KP/S 

25 J anLBry2022 

/dd"essadinthecLrred;finBndai y&r i.e201J' T2 

SCaPandICP 

1 rrmadate dtect 

craft AuLBi R^ncrtwll beamanctedandaiigned 

accord n^y 

1 mmadate dtect 



ivtesires to be put i n piaoe to ensirethat leao 

taion are pre- approod 

1 rrmadate dtect 

TbfdlowBCBXandSALabciLr GLicte 

Irrmadatedtect 



espacitati ng cir red; SCMstaff and appoi rti ng 

addtiorBi stdT \n20T2/ B fy 

Training wth immad ate 

dTect 

Bnsirethat SBDlfbrnnB arecerrpiebed bdbre 

aiAard ng the b-Bi ness to service previefers 

1 rrmadate dfect 


/ig'eemErts tn be signed b^treGcrnmanoanTErt 
wthwnrk 


I rrmadabe rffect 





Mridpal IvbnB^ 

Axft Gcrnritbae 


9 

i nrffecti\^ aLdt QomrittBe 



BLc^and 

Traasiry 

RecavoMes 


D 

Debhors net hartfedcN^ to attorneys 


IL 

NArsLfcrrittad late 



Techrical Seruioes 

FKiUessandVNtebEAJ BqiaxilijTe 


T2 

takhdeccrtract cancEllad 


B 

caectsQn\/\illaAS Icwla^ bric^ 



Techrical Seruioes 

IrregJar Bq^ndtire 



Ifercfer 


» 

lencterN^idty period expired 


E 

GarpetitiN^ bdd ng systenabLEed 



Gbrtractrrs dsqLBl ifiad irfai riy 


Irtemsl 


AttlbI Rnendal StabermtstobepresertadtD 
tineAxitGbfTrritbeebdnreextErnBl axlting 
prooesses 


J Uy20a2 





cro 

Btay vuth cHa deansing 

Dacenrter 201L 

CRD 

lb sdcklD tfie SLlarission cfetES 

f>text NAT rtetirns schedJe 




□racier: 

l^ctrical 

Services 

Frutiessand\rtfiEtdd expendtLre has been 

dsdosedandthatthemridpalitywii seekie^ 

ad/ioes on d"rfti ng of Qortract wth SLpd ia's 

1 rrmadahe dftect 

□rector: 

l^ctTical 

Serxflces 

Tbe ictetified ejects to be rectified fromi rtsmal 

wDrkng Qpa'atiorB of the mrid pd ity 

|Vbrdn20E 







CRD 

IheirregdarexpendtLrehas b^ndsdosed 

BTEire that ti me exbencted i s apprex^ by 60% of 

thebette's 

1 mmadahe dftect 

CRD 

The i rregUar expendtLre has been dsdosed The 

rruidpalitywii also ensire that oorrectSLpdy 

chain mana^mad: prooecLres are fidioAed in 

aurtard ng tencters 

1 rrmadahe dftect 

CRD 

The i rregUar expandtere has b^d dsdosed The 

mridpalitywii also ensire that correct sepdy 

chain rrana^mad: procecLres are fbHoAed in 

aurtard ng tencters 

1 mmadahe dftect 
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PRQ Bcrz HVPLBVesnTOTCNCFSCF 



FngBCT3:aS 






png BCT4; L0N3A33LJSnTCN 



png BCTS: iy^LBEIvpN3ve\irsa-BVE(rLrd a-aas) 



IVcject & UF<3^^G<T ly^THSLJRE 





CfcjectiN^ 
Planter thefUbLre 


Ctjecd\^ Nteasires Basdine Tar^ 

Ujag'adngcf Land BTSire F^cada^cf LJJVBand SLfcrnssioncf Target 

Teri-re appropriabe tar^ted SCF in place landtEnLrefnr acKeued 

lardLBeand projects theLpg'adngcf 

irtBg"abed inidemErtEd L^tzardltTe Proposals 

planring C&ts aoc^dadby 

oorrmrities CRCLR 


ChallaT^s 


GarmETt 

lb propose 2 options 
for LandlerLre 
Ljag-aefetor ivtotn 
Banerang Ba I etsoalo 


IVcjectT: SITECBVPRCAnCN 


Strategc 

Project 

Ntescrade 

FferfbrrraTce 

2009 /r) 

20iy It 

F^ogess 

Ndrianca' 

Cbjecti\^ 


Ctjecti\a 

Nteasires 

Basdine 



Chaliangs 

PI an for the 

Sites 

BnsLre 

Ffercadagof 

LUVBaad 

Sites 

Target acHeued 

600 sites of 

fUbere 

Cararcation 

appropriate iard 

tar^bed 

SCPin 

Cferrarcationin 


Lorraine ( 



Lseand 

gojects 

place 

Maahele 

MadteleGamdrity 

Sdororo Ext lSi2) 



irihegahed 

irrplaTenhed 


Gamdrity 

=500 sites 

pend ng the 



plarring 




cterrarcahed 

apgcxal tyCtept 






Sites 


of /sgiodtere 






Cferrarcationin 

Sekroroext 1=300 







Seka'oroet 

sites cterrarcahad 







aS2 

Setenroro ext 2=300 








sites cterrarcahad 



Mti^iorV 

Garmad; 




IVLNaRQLlRAISEPCHVKI 



ICN/)rOCR3BNSAIICNBLi:»iBi33|VB^ 

I CP/ BUDCETREufBA/ 


20O9^r) 

Baseline 

20iy IL 

Tar^ 

Prog'ess 

\/&rianQQ' 

ChallaT^s 

Mti^icrV 

Garrmt 

ICP/BLc^ 

acbpbadwthn 

thele^ 

timrframe 

Ra/sed 

ICP/BLc^ 

approx by 

GbLiTdl 

27A^£t 

2009 

(niQoess plan} 

target adieiied 

Rnal ICP/BLc^on 

timB3UVty20r) 




S DBoefiter 

2009 

(analysis 

pfBseJ 





3UVferch2(XD 

(Cfaft 

ICFyBx^D 





3UV^20[D 

of 

theliry 










Fwq Bcra avpLOtivBMrejJTY plan 


Bl 

I 


arabagc 

Ctjecti\^ 

Tbbuldan 

^ecti\^and 

dTiciad; 

orgari^on 


nxject 

BrpIpymErt 

B:^JtyPlan 


20og/i> 


Ctjective rtes^ies 

Bisirethat the Mrrba' cf people 

mrid pel ity meets errpipyedinthe 

errplcymert three Honest 

aquty tarots fromecpityg'OLp 


2DXy IL 
Target 


3 people 




acKetied 

Chy one person 
arplciyed 


Niarianoe^ 

Qallenges 

Lhadeto attract 


candcfehes 


Mti^tiory 


hted- horti ng and 
mertoring 


i 


PRq Bcrec PAti^cLLi\wj'X3ve\ir/^/CMNSTR^ 



arategc 

CtjectiN^ 

Tbbuldan 


dTecti\^and 


or^nirfon 


nicject 

F^yrdl 
Nfena^mert 
Adriri strati on 


r^BSLrafcle 

Ctjective 

Bnsu'e that all 
lea^, bonLBes 
andv\a^sare 
capb-red by the 
20*^ cfe^ry 


2009/1} 


lytesues 

Ftercerta^cf 
bonLBes 
andv\a^s 
caph-red by the 


20iy IL 
target 


nx]gess 


Target acKeued 

Lea\«, bonLBes 
andvva^sare 
captired by the 
20**^ cfe^ry 


variarce^ 

Qellen^s 


Mti^tkr/ 


PRq BCTTiTTIVEIvpNfiCHVeSir 



arategc 

Q:jecti\e 

Tbbuldan 


dTecti\eand 


ormri^on 


Rxject 


Time Nana^mert 


Iv^Bsuafcle 

Ctjective 

BTSirethat 
reports are 
SLfcrnttad inti me 
anderndciyees 


2009/1} 


Iv^BEtres 

GOrrpI lance to 
SLfcnission 
scheddeand 
raoorti ng on duty 


2(XE/1L 

target 


nx]gess 


target 


Niariarce^ 


Mti^tkr/ 


Some reports are not 
SLfcnithed i n ti me and 
somearploryees cb 
not report on duty in 


I 





repcrttocLtyin 

time 


intime 


time 


FW 3 Bcra a^^ivEM^NfiCHve^ir 


arSbegc 

CtjectiN^ 

Rxject 

r^BEU'afcle 

Ctjective 

^ 

20og/i> 

Baseline 

2DXy IL 

target 



NiarianDg^ 

Oiallenges 

Mti^ticry 

Gorrmert 

^^rrammce 

Iv^BELres 

n'^^'ess 

Tbbuldan 

^ecti\^and 

^ciert 

or^ri^on 

Q^dime 

Ivbna^TTETt 

Bisirethat 

airtime is 

rrana^d 

rffecti\^y 

FtercETta^cf 

airtime 

Qorrecdy 

aUthori^d 

90% 

r) 0 % 

target 

acHeiied 




FPq BCT9: Fm^Tl\«<r/^REIHSmaslSTRAIB3t' 


arabagc 

Ctjecti\^ 

Cfe^cpand 

r^tansklladand 

capadtabad 

wrkfnrce 


_ _ . . 

_ _ 

2009/ Tt 

Baseline 

2DXy IL 

target 


variance^ 

Ctalierges 

Qjective 

MsEBLres 


Bisirethat the 

strategyis 

cteelcpad 

Ftercata^ cf the 

cte^opad 

strategy 

Na strategy 

1X3% 

QorrplatiQncf 

thestratag/ 

target 

adieued 

arategy 

Qorrplahe 



Mti^tiory 

CcnmrBit 


Becrutmat and 
Rdtadtion 
aratsg/ 






B«)EICSSVICECBJVB«r 


mq BC^l^^^IIHSK'^CECFSFOm^G/^G3/^/L^^YFA□U^TB 



pnq Ecrz i-CLaN3BBsma/wusr 






PRq BCT3:a=ffV^a\B/^|\^NIH^10N:EI|\4=LB\«sII7^a^lF^^ 



mg BCT4:Ra^a^B^asB/^|\^NIH^10N:EPU^ 







BZIS 


200S^I> 

BSaselire 

20[iy IL 

target 

Rxigiess 

Nibriarca^ 

Ctallenges 

Mti^tiory 

CjmmErt 

r).8l<m 

Bkm 

E.2l<m 

90% spand ng cri 

MGcLetDthe 

ctela/by 

ara'gng 

eertracters 



!»% 

Gcrrpl^Qn 

n^rciEjt partial 

adNeued 

17l<mQQrrpld:e 

but b-Bywth 

ka'bsand 

cbana^ 

s^an 




/'ppoirtmErtof 

theocrtractcr 

target 

ecxHiarl 

read on 

ccnstrLCdcri 

sta^s 




1X3% Qorrpl^icn 

target 

acKeued 

rcadQorrplatad 




/sppoirtmErtof 

Qortractnr 

target; 

acHeued 




ivtritrringcf 

oonEtrLction 

target 

acHet/ed 







GbnstrLCtiQncf 
hbecfeprut strrm 
vjster 

GbrEtrLCtioncf 
Hchol<3Ae LcwLe^ 
Bricks (three) 


QrBtrLctioncfrhe 
C6l<s LcwLe^ Bric^ 


QrBtrLctioncfrhe 
\Ai1lc»AS LcwLe^ 
Bric^ 

OrstrLCtion of Sports 
fedlity 

(\Ail lc»AS sports fielcO 


IXj% Qorrpieticn 


1X3% Qorrpleticn 


Prcvicte 

irfrastrLCtireto 
promote local 
sports activities 


Ftercafa^of 
prog'ess in 
oonstTLcticn 


130% Qorrpleticn 


1X3% Qorrpleticn 


1X3% Qorrpleticn 


still on 
prog'ess 

Target 

acKeved 

dl three 
bricks 
Qorrplebad 

Target 

acKeved 

bric^ 

oorrpleted 

Target 

acKeved 

bric^ 

Qorrplebad 

Target net 
acHeued 


Lhstabeg'OLrd 
and existing 
Lrcte'g'OLrd 
IrfrastrLCtire 






Qrtrachor 
padormad poorly 
andoortract 
terrrinahed M3M 
took the 
project 



PRq BCT6c RB4BA/a^W!STEI\W>KX3VesrSTRAIB3^ 



Rxject 

htesu-atie 

Cljective 

rti'fanni'ce 

Iv^Bstres 

2009^1) 

Baseline 

2(XEy IL 

Target 

Re^swof vvaste 

previdng 

Fteroeta^ 

\Atebe 

Fedlitahe 

rraTB^mad; 

and 

completion of 

ivana^mert 

thera/iew 

straheg/ 

irrprcMng 

QorrpI lance 

torruidpal 

regdahory 

ar/ircrmErt 

the strategy 

arategy 

of the 

straheg/ by 

CLOH 


Rx^g^ess Niarianagr Mti^tiory 
Challenges Gerrmert 




mq BCTTiCLEONLPGOlvPAasB 



PRq Bcrao^ffv^osm^wasicFTiwHC/^iywevFCRCBve^irLNT 






PRq BCT9: ^lJNaPA_I^FFV^STPU3LFel^l^BTl^/esrFFV'^«/^^ 


ISb 

Strategc 

IVpiect 

IvteEu^fcle 

FterfcmBrce 

2009/1} 

2(XEy IL 


Nibianoa^ 

Mti^ticr/ 


Ctjecti\^ 


Ctjec:tive 

r^BSLres 

B^elire 

target 


Challeriges 

Gormrcrit 

9 

Irrpro^ 

MIF 

BnsLrethat 

AiDpdoncf 

MIF 

AiDpdoncf 

n^rciet 




QQmTuity\rtell- 


the MIF is 

theMIFty 


MIFty 

acfieued 




bangthroL^ 


acfcptadby 

GOLTCii 


axrdi 

MIF 




acoelerabad 


axrdi 




adapted by 




service cteli\^^ 






axrdi 




FWg BCm PB^TIH3L0tsn=ILLSnE 


ISb 

arategc 

Cfcjed;i\^ 

IVpiect 

r^BsucMe 

Ctjective 


2009 / 1 } 

20 iy IL 

Tar^ 


Vbiarce^ 

ChallerigBS 

Mti^tior/ 

CcrrmETl: 

niS'fCI 'llUUii 

IN^BBLres 


D 

Irrpra^ 

axrrruity\rteli- 

beingthroL^ 

accelerahed 

service cteli\^^ 

Pe-rritted iancfiii 

site 

Biscrethe 

prevision 

for r^i-Be 

rema^ 

Fterceda^ 

prog'ess in 

axBtrLCticn 

Fbiicensad 

iancfiii site 

Mritoring 

the 

QonstrLCtiQn 

n^rgst 

adieued 

Mxitcring 

on 

GcrtinLixB 

basis 




FUq BCrmSB^CECmN/BV/WRBSBSGOIVROlCa^l 


rb 

Strategc 

CtjectiN^ 

Rxject 

r^asuxMe 

Ctjective 


20og/i> 

20iy IL 

Tar^ 


\ib1anGa^ 

Challenges 

Mti^tior/ 

'fci 1 1 El ue 

MsEBLres 




Baseline 


Ganmrcnt 

IL 

Irrproe 

cnmTuity\Aeli- 

beingthroL^ 

accelerated 

service cteli\ery 

Service cteli\>e^ 

cRAereress 

carrpBigns 

BTSirethe 

anAara'Essof 

services 

cteli\eradto 

Gcrrmrities 

by 

P&rcertBQ^ 

progress in 

anAereress 

carrpaigns 

a^ncLcted 

ISbPUdic 

F^rtidpation 

OTica' 

appdrted 

and ro plan 

/ppartmaX 

of RJdic 

Partidpation 

Cfficer and 

cfe^opmETt 

of apian 

Ibxiatrcl; 

acHeved 


CFfica' to 

be 

appdrtedin 

the 

finanda 

year 
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g>^nmErt 


M^4: UX/ILBOCNCMC C^^BiCFlVDJr 


FWg BCTlW^CNPO/ffm' 


arategc 

Ctjatti\a 

IVpiect 

^%asuafcle 

Ctjective 

l^rlcmrarEe 

r^asu^es 

20O9/D 

Baseline 

2030/11 

Target 

nx)9^ess 

Q'cwthe aaaTcrry 

\/\a" on poady- 

Pro/ictesLpaal; 

Sopaat 

NE>\ 

PrcMctesoppcrt 

Target 

andha\a 

poUtry and crop 

da'ing 

prcMcted 

funding 

cLring 

adieued 

Lrarplcymaa; 

(RnaeVlla^) 

aanstrLction of the 

project 


R13m 

ccnstrutticncf 

the project 

Support 

prcvicted 

Ifancing 

meta'ia to 

the LB of 

RE.000 

2 Aiocation 

ofR80.000 

for 201/ 2012 


\iferiana^ 

ChBlIefiges 


Mti^tkxy 

ConmErt 


FWJ BCT2: BGQH'miDF0VN_a3VPRB-B^e\/Ei:Bfii3^|vesrPF03V'MVE 


Strategc 
Ctjecti\^ 
CJcwtiTe eQoncrry 
andhalN^ 
LrerrpIpynTErt 


IVpiect 

BochaWo Rral 
GarprehansiN^ 
D^^opTBt; 
Prog'amme 


r^BELraUe 

Ctjective 

irTpro^Tetcf 

theliN^of 

Bochabelo 

Qorrmrity 

throL^CFCP 


^^BEU 1 eS 

Spatial aralvsis 
andoarrmity 
SLn^ 


2009/1} 

Baseline 

Garmrity 

SLTN^yS 
aaidLChadty 
Dept cf Soda 
D^^opmad; and 

hbath 


2Diy IL 
ISr^ 

AitptiQncf 
tine CRCP for 
Bathabdo 


nxi^^ess 

Target eceeded 

IPIan acbpbad ty the 
IVCM 

2 Projads ictertifiad 
3. Fencingcf twD 
csmaEries 
AGanstrLCticn of RCP 
hoLses 

5. Pro/isicncf 


Niariarca^ 

Challenges 


Mti^tkr/ 

Gormrcrt 





Saritadon 
6.J otB creabad 


FWg BCr3: CB^i^^lvesrO^CEIH^CHSirFAZICRf 



arabagc 

Ctjecti\^ 

IVpiect 

I^^BELrafcle 

Ctjedive 


2009/1} 

Baseline 

2Diy IL 

larget 


Niariarcef 

Challenges 

Mti^lior/ 

Gcnrment 

KrTCmmce 

l^BBLres 



CJcwtiTe 

eGoncrryand 

hBl\^ 

LTBTplQrymErt 

C^^opTBd; 

cf Ctter^d; 

Factrry 

Faci 1 itation cf the 

operationalisation 

of Dtter^rt 

Factory v\hi oh 

tarred people 

wth dsab 1 ities as 

sole bendidaries 

opa'ationalisation 

of the factory 

Feasiblity 

stud/ 

GondLCted 

Qoerational isation of 

Cater^rt factory 

narc^ partial 

adieued 

Strahegc partner 

appointed 




FWg BCT4; KLDJV^A/^F^XCBfii^^lve^irPBC^^ 



Strategc 

Cfcjecti\^ 

nxject 

r^Bsuafcle 

Ctjective 


2009/1) 

Baseline 

2(XEy IL 

lar^ 


varianoef 

Challenges 

Mtj^tkr/ 

Genrment 

Krrcmmce 

MsEBLres 



Q'cwthe 

eoonorryand 

hal\^ 

Lnerrplcyniad; 

KxLmelaA'aa 

D^^opmad: 

Prog'arrme 

Prcvicte 

SLpportfor the 

project v\hich 

wll bebendlt 

woman 

N-nlDerof 

reports 

SLionitted on the 

SLpport g\«nto 

the project 

Fbw 

indcator 

4rqoorts 

SLtrritted 

acHeiied 

SLpport pro/icted to the project 

( i.e Finale- \Aar on pa^rty 




FWg BCra SIV|VESLPFCRr>0NCLe3INTTAnN/B 



arategc 

Ctjecti\^ 

Fhxject 

r^asutafcle 

CtjecUve 

^ 

2009/1) 

20iy IL 

target 



\iarianGef 

Challenges 

Mti^tior/ 

rciTQiii’n'ce 

Iv^BSLres 


Gcrmrcrit 


CJowthe eoonony 

SMVE SLpport and 

BTpoAermad; of 

NjTberof 

4 sessions 

6 errpcpiAermad; 

target eoeeded 




andhal\^ 

1 Fninitirfi\<=s 

SMVIEin 

erpopiAa'mad; 


sessions 

09 arpoAa'mad; 




Lnerrplcymad; 


partnersli p wth 

session held 


(SerrinarsSi 

session \Aere held 




B 







UBS^andodTa' 
stal<dTd eta's 


workshops) 


inodlabcrabon 
wthUBS^Se^^ 
Pro/indal Traasiry 


PRq Bcre aasBTPuaiosia^ivEizsHa^i^GCBSiiPE 


Strategc 

Ctjecti\^ 

IVpiect 

r^BEu^tie 

Ojeclive 

rti~famnBrce 

r^BEuies 

20og/i> 

Baseline 

20iy IL 

target 

Q'cwtbe 

OrstrLctionof 

Ftarilitation 

Transfer of 

Gomririty 

hfendCNET 

eoanorryand 

Ntaz Shopping 

of the 

portion 5 of 

resolution 

land for 

hBl\^ 

oertre 

ctataopmert 

fermftazin 


ctataopmETt 

LrarpIciiymErt 


of shopping 

feryOLT of the 


to the 



Gorrplee 

(tataoper 


ctataoper 


FYx^g^ess 

Tar^t 

acKeued 

Land has 
been 

transfa'rad 

toFfetscama 

property 

Atairistratrr 

(TTtiecfaed 

iSSLECO 


V^rianota Mti^tiory 
Challen^s OanTEfl: 


PRQ BCr7:TCURSM/^M!^^l<EniSGM=aH^ 


arategc 

Ctjecti\^ 

IVpiect 

r^BSLrafcle 

Ctjeotive 

F^rfcmarce 

r^BSLres 

2009/1} 

20iy IL 

target 

nx]giess 

CTcwthe 

lOLrismand 

Promotion 

ivbherial 

ftaw 

CtataopmeT 

target 

eoonorryand 

marketing 

of Locai 

ctataopad 

indcahor 

of tOLrism 

acHeiied 

hBl\^ 

maheriais 

lOLrism 



and 


LraTpiciyniErt 





marketing 

ivate-id 






maheriais 

ctataoped 






(DOO 

(EOO 






BrochLres + 

BrochLres 


Ctaallen^s | OanuBrl: 







FWq BCT8: BSIIH^RBSBJPSHPWT^KSI-CPS 



Fwg BCTft I rnwynp cn i Fr ncMPRQ bzis 








Fwq BCTXk RBLBQTAIELroPRQ B3S (stone crLSher) 



mq BcmiouRisMBCCY 



mq BC^I£^T-EO=K5l^FCR^^aslcesIIPE 






E 

CJcwthe 

1TTeC6l<s 

Promotion cf Nta'Ueng 

Ftercata^ 

Inoorrpldte 

carpi dti on of 

l^rgEt partial 

Cela/in 



eoQncrryand 

IrforrratiQn 

Kridpel area 

Gorrpldtion of tine 

Irforrration 

irforrration 

acHeued 

apaartmert 



hBl\^ 

Cfe^ire 


oertre 

Cfertre 


fvbtiorBl 

of Qortrachor 



LTBTpIpymErt 






C^aartmertof 










lOLrism 










acK^rised 










tsncfe' 




png BCTBiJ CBCRB^CN 


isb 

Strahagc 

Ctjecti\^ 

FVxject 

IvteEu'afcle Ctjeclive 


2009/1} 

Baseline 

2Ca0l/lL 

nargat 


\iarianoe^ 

Chellengas 

Mti^tiory 

CcmTETt 

nf Tu 1 1 U tUB 

MsEBLres 


B 

CJowthe 

econonyand 

hBl\^ 

LrerrploymErt 

J obCtaation 

fediitahefbrthe 

creation of job 

opoortuaties ttroL^ 

LHDiritiatiN^ 

f>bof jots 

created ttroL^ 

iritiatiN^ 

200 jobs 

created 

20 pe'rranad; 

jots and 200 

terporaryjotB 

nargat 

acHeued 

33 pe'rranad; 

jobs created and 

2591taTporary 

jobs 


■ 
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H¥\5: HNQINCiySLVI/lBiLnY 


mq BCriREuBSLEBSHONIBVeSir 


Stratsgc 

Cfcjecti\^ 

Bectme financial \^abe 


nxiec± 


Ba^TLE B+ancermt 


Beccmefinandal viable 


Beccrrefinandal vade 


Beccmefinandal vade 


RveYfflr Plan 


I rrplemetatiQn cf 
Fterfnrrrance Based 
Bix^ting 

Property F^bes A± 


IN^EEu^aMe 

djective 

rtlTOmi3i“CO 

MsEBLres 

2009 / 1 } 

20 iy IL 

target 

n^ogiess 

F^swcf tbe 

raETLE 

enhancETert 

strategy 

%QQrrpletiQn 

fnr ra/ieiw 

/pproEd 

straheg/in 

place 

1X3% 

GcrrpletiQnfcr 

straheg/ 

ra/iei/v 

target 

adieued 

Straheg/ 

re/isrted 

Ca^cpTrertcf 

tfEPIan 

%QQrrpletiQn 

for tfE 

cteElcpTrert cf 

the plan 

Nbplan 

rX3% 

Qorrpleticncf 

the plan 

target 

adieued 

Ca^cpmadrcf 

tfE 

Fterfnrrrance 

Based BLc^ 

%QQrrpletiQn 

cf the 

FterfcrrraEe 

Based BLc^ 


rxD% 

Qorrpleticncf 

thePEB 


IrrplaTErtatiQn 

cf tfEPropady 

Rates A± 

% 

IrrplaTErtatiQn 

cf theA± 

Propedy 

Ffetes A± 

rx3% 

IrrplerTEtatiQn 

cf theFYopedy 

Ffetes A± 

n^rgSt 

adieued 


Challenges 


PRO BCr 2 :> 0 SSErivpN 0 CHVeSir 




ISb 


arategc 

Ctjecti\^ 


nxject 


IvteEu-afcle ajecUve 


Fteriot'im-ce 

Iv^BELres 


2009/1} 


20iy IL 
largat 


FVxj^iess 


Vb-iarcQ^ 

Oiallen^s 


Mti^ticr/ 

GarrmErt; 


Bectmefi nencial 
viabe 


Beamefi nencial 
viable 


/eset 

^bna^rmt 


BTEire Gcrrpl i ance tD 
asset and stares 
rrana^TTErt legslati\^ 
pro/isions 


Ftercerta^ 

Qorrplianceto 

Q=ivwaw 

Stancb-d 

/>sset 

%Qorrpliartje 
to stores 
stancbrcfe 


<3^M^/<3VP 

cfane 


IvbnLBl cbta 
(spraacfehedts 
for stock 
itemB) 


TyCP/o 

Qorrpliance 

toCT^iOPO? 

(/eset) 

r)0% 

Qorrpliance 

to 

ir^ertary 


Target 

A±ieued 


Target 


FPg BCT3: |VFIVl\IIVPLBVe\II7aTCN 


ISb 

Sb-ategc 

Ctjective 

nxject 

r^BELratie 

Ctjective 


2009/1) 

BBselire 

20iy IL 

Target 


Niariance^ 

Challenges 

Mti^tior/ 

Gcnmert 

RiS'lUiliaiJB 

IN^BBtres 


3 

Beonmefi nancial 

viable 

|VFM\ 

IrrplaTTErtation 

BTSire 

GcrtinLEd 

irrplaTetation 

of M=M\ 

% Qorrpl ianceto the 

M=M\ 

i rrpi emanation plan 

ECP/o 

QorrplianQe 

1X3% 

QorrpI ianceto 

thelVFM\ 

irrplematation 

plan 

Target 

A±ieued 

Al M=M\ 

rqoorts 

SLfcrritted 




FWg BCT4: SCMIlvPLBVeMITaTCN 


ISb 

Sb^ate^ 

Ctjective 

fVpject 

r^BELratie 

Ctjective 

_ 

2009/1) 

BBEeline 

20iy IL 

Target 


variance^ 

Challen^s 

Mti^ticr/ 

'full 1 u i:jb 

MsEBLres 


GcnmETt 

4 

Becnmefi nandal 

Hog'adngcf 

BTSire 

%GcrrplianQe 

70% 

iLrnaroLrd 

Target 

Sgificart 

Ce^oprret: 


viable 

ScpplyChain 

QortinLEd 

toSCM 

Qorrpliance 

time for 

partial 

cbays in 

ofSCM 



l^/ana^maT; 

irrplemertation 

priorities 


procLremert 

adieued 

prooLrareT; 

GOmrittee 



System 

of SCM 



process 


processes 

schecUe 




regdaticns 






andensire 







iLrnaroLrd 



adneraToe 







time for 








FW3 BCr5:F^BA/CFHN0t\nA_PCLiaB 



ISbL 

SbrstB^ 

Ctjective 

IVpiect 

r^Bsu^fcle 

Ctjective 

FterformBrce 

r^Bstres 

2009/1} 

Baseline 

2(XEy IL 

target 


V^riarce^ 

Oellenges 

Mtj^tkr/ 

CcmTETt 


5 

Beonmefi nendal 

viable 

F^ewcf fi narce 

policies 

Tbensire 

aligTmtcf 

policies tD 

relaert 

legslations 

N-rriDercf 

policies 

ra/SAsd 


Q-adtand 

cM± 

ccntrd 

policy 

n^rciet 

acHeiied 




FWg BCT6c RB/IBAAnT-EltsnCHMrRB3STm 





I«y\6: GCOSaXBTJBISCEySISDPlJBUC RORIKlRemCN 

FWg BCri INIH^NOL/MXIT 


N3l 

Slrate^ 

Ctjective 

Projed; 

l^^basLrade 

CtjadiiN^ 

Padorrrance 

Nteasires 

2O09/TI 

Baseline 

20iy u 

Prog'ess 

NArianoe' 

Chaien^s 

Mti^iorV 

Gtrrmad; 

1 

Tbbuldan 

and 

^ciert 

or^rization 

Irtsrnal 

Axit 

BTSire 

dfedi\^aLdt 

cf mridpel 

operations 

Nxrba'cf 

cpBTta'sfor 

ardt 

performence 

ongoing 

Rxr audt 

rqaorts in 

plaoe 

acHeued 




FWg BCrZL B<Iff!NOLAJDT 


Ml 

Sb:EtB^ 

Ctjective 

Project 

l^^basLrade 

CtjectiN^ 

Fterforrrance 

ivtesires 

2009'r) 

Baseline 

20 iy IL 

Prog'ess 

xariancQ' 

ChaliaT^s 

Mti^tiorV 

Gtrrmad; 

2 

Tbbuidan 

afettiN^ 

anddficiad; 

or^rization 

Bternal 

Ajdt 

BTSireafettiN^ 

ardtcf 

mridpel 

operations 

% i rrplerTertation of 

tiTe2009'r)aLdt 

recornmaTcfetions 

2O09/T) 

arrit 

report 

r)0% 

i rrplemadation of 

reGorrmsTcations 

n^rcid: 

acHeiied 




PRQ BCT3: RSKM^NOCHVeSir 


Ml 

SbrstB^ 

Ctjective 

Project 

Ntesirable 

Qjed;i\e 

Farfbrrrance 

ivtesires 

2009 /r) 

Basdine 

20iy It 

Prog'ess 

NAriancQ' 

ChaliaT^s 

Mti^iofV 

Gtrrrrert 


3 

1b bu id an aTecti\^ 


Risk IvbnB^mad; 

Ensire 

/sppdrtrred; of 

MiCffica' 

/ppartmad; 

target 
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andOTCia^; 

cr^rization 


acha^TTErt cf 
strabagcand 
operational 
ofcjecti\^cf 
themridpality 


RskCfrioer 


oftheRsk 

Cffioer 


acHeuecl 



FWg BCPt IMIB3[>e:^\|VB<n7=LRaAnasB 


SlTEteCiC 

Ojective 

Project 

|Vbasu'aldeCtiecti\a 

Fterforrrance 

Nteasures 

200Sr) 

Basdine 

20iy It 

Prog'ess 

NdriancS 

Onaien^s 

Mti^tiorV 

GOmrert 

IrrprcNairtBr- 

1 rta'gtK^rrrertal 

Promote and support 

Mrrioer of 

2 

4 

threat 

Sector 

OTP to 

gtN^rrTBdal 

Relations 

ICTt 

Loca 

neatin^ 

neatin^ 

not 

ctepartnert 

irter\ene 

function and 


activities function ng 

Nfena^s 



acHeiied 

not 


Goerd nation 



Forurrs held 



Oiyone 

honoring 








neating 

neating 



Sopport 

offered 


Sopport 

offered 


Rnanda 

ardnon- 

financia 


fad 

at±te<ed 

CLOd 


SLpport Traasiry, 
UBSOy 
Ron ate 
offered 
support 


PRq Bcr&aaLNdLsuppcRr 


No 

SlrabB^ 

Ctjective 

Project 

Ntesurade 

Ctjecti\^ 

Fferfor nance 

Ntesures 

20C9/TI 

Basdine 

20iy It 

F^og'ess 

Ndriancd 

Chaien^s 

Mti^tiofV 

GOrrnert 

6 

Tbbuiidan 

afecti\aand 

Gbuncii 

Support 

Prcvicte 

regjsite 

%support 

prcMcted 

DCP/o 

r)0% support 

totraringand 

l^rgat 

acHeiied 







acQorrmDcfetiQn 









indcator 

r)0%Lpcfabad 

axrdi 

rag star 

l^rciet 

acHeiiecl 




PRQ BCrTiTR'^TTOSK^LBOS KT^IJM 


2009 /r) 

Baseline 

20iy IL 

Prog'ess 

\/&rianQQ' 

OTBlIaT^S 

Mti^icrV 

Qmmad; 

DCP/o 

1X3% 

n^rciEt 

acHeued 

Tradtional 

laacters 

fiJIy 

perticipabad 

inthe 

mridpel 

activities 




png Bcra i\wcR BUPSARf FusD 


2O09/T) 

Baseline 

20iy IL 

Prog'ess 

\/&riance' 

OTBlIen^s 

Mti^tiofV 

GOrrmad; 

2 need/ 

Ifflrners 

supported 

4nead/ 

learners 

acHeiied 

3 neecV 

learners 

supported 






Prej BCT9:a33^N'^a^l<TSFO^ >0Fa5/^ajLTlJFVN_AZnUTTB 










3 BCTltSPBCI/SLPFCCTtflMV/E5 
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